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u READERS’ CHOICE Respondents to this year’s survey were asked to name the top companies
o A —I— D ) (high-technology or otherwise) or government agencies where they would

most like to work or that they believe would provide a positive working envi-

- 5 C) ronment for members of minority groups. Here are their selections:
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1. Boeing 18. Chesapeake Energy 35. MetLife
2. Lockheed Martin 19. Shell 36. Wal-Mart Stores
3. Google! 20. Pratt & Whitney 37. SAIC
4. Chevron 21. Cisco Systems 38. Affiliated Computer Services
5. Microsoft 22. Raytheon 30. Hughes
6. Northrop Grumman 23. BAE Systems 40. TRW Automotive
7. General Electric 24. ExxonMobil 41 Bochri Ineelhei
8. IBM 25. Johnson & Johnson - POCTITINGEr Iehetm

B ’ 42. Applied Physics Laboratory
9. Time Warner 26. Procter & Gamble

) 43. Rohm and Haas

10. General Dynamics 27. Sony
11. URS Corporation 28. Ford Motor Company 4. Covance
12. Motorola 29. Westinghouse . Texas‘lnstrumems
13. Toyota 30. Kaiser Permanente 46. American Honda
14. AT&T 31. Dell 47.1TT
15. DuPont 32. Johnson Controls 48. Verizon
16. Parsons 33. General Motors 49. Hess Corporation
17. Fluor 34. Intel 50. Aflac
u READERS’ CHOICE Federal, state and local governments offer career opportunities

[oN A I D ) for engineering and IT professionals.

Here are your results:

. Federal Aviation Administration (FAA)

. National Aeronautics & Space Administration (NASA)
. U.S. Department Of Defense (DoD)

. Intelligence Community

U.S. Navy

. U.S. Patent & Trademark Office (USPTO)

. U.S. Department Of Transportation (DoT)

. U.S. Department Of Treasury

. Bureau Of Indian Affairs (BIA)

10. Sandia National Laboratories
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11. Tennessee Valley Authority (TVA)

12. Nuclear Regulatory Commission (NRC)
13.U.S. Army

14. U.S. Air Force

15. U.S. Department Of Labor (DoL)

16. National Security Agency (NSA)

17. Navair

18. U.S. Environmental Protection Agency (EPA)
19. National Science Foundation (NSF)

20. U.S. Department Of Energy (DoE)
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